YOUR LEGACY

@ Penn Medicine

Lancaster General Health

Behavioral Interviewing Questions

1. Give me an example of how you integrated a new person into a work team or group you
belong to.

2. Tell me alittle about yourself and how would you describe yourself.

3. Give me an example of a situation where you were in a stressful situation and how you
handled it.

4. What are your strengths and your weaknesses?

5. Give me an example of a time when you had to go above and beyond the call of duty to get
ajob done.

6. Tellme about atime you were overloaded with work . How did you go about getting it done?

7. Tellme about a time you had to deal with a difficult person, how did you go about it, what
would you do different next time?

8. What would your most recent boss say about you as an employee?
9. Why should we hire you?
10. Tell me about atime you had to learn something new.
M. What are you currently working on from a self development perspective?
12. What kind of ideas in your work energize you?
13. Where do you see yourselfin two years? Five years?
14. What questions do you have for me?
15. Tell me about a rough day you had recently, how did you get through it?
16. Give me an example of a time you were a good listener.
17. When you are uncertain about what to do , what do you do next?
18. Describe a major change in a job you held. How did you adapt?

19. Give me an example of an important goal that you set in the past. Tell me about your
success in achieving that goal.
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